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^PT ^im-il^ PnMxI

^H'Ch '( *^"3343

 ?ft tni«ll<MI ^F2IH fq:?c|K1<*13'lr*n‘ ^ooX,
 :-P^U^T/^ft-'HbRTr/3Tl^IT/ /^P^K 9ft tili<MI«ll -Mt^lM f-WKI^clW 

  
(151^T) 31^1 Rqn, ^oox (TH ^oox ^TT ^Kl^ 3Tfl|pqq 'stHlch- ^X) <=h<r1H

 MldchdH ? TTK^ri^rf^WT^TTW- (X) 5HH’*<uqicl 3dl<Swil 
c<ili< sft Tnf^w tpw oqct^im ■ftciiy^i

 
cPTR stffclcbK SJlihr. TTSrrf’T, tiafeldta ?ft TTT^TOT WJH PujcK^oqqf^T (fsi^f) 
oqciWFHHfftrft H^HFT^f ^ffteft cbl4<d 3Tlt. PT.^^T <si^4U

     
«Hftd if^cbl stHlcb ^6/RoR^ Wt Rtodta sT^^M s+iHt«h 4\9o\9/^o?3

   
feo^/o^o^ fMt M^ll Rukl-eqi 3H^TTft tiRdl 2ft TTlfTOT TH^IR

   
f-WKIc^W qi-©qi 2ft TH^MT HSlfetlKriq 3ftrf?T ]lhil4, TC - 3T *1T M3l<=l(l(d fft^rft 
'ch<ldl M^tri ftR-qn cfiftd 3TT^.

  V yi-Mi4,TT^-37(^diy^i) RR<ih,
 

(3) WHT^ftTPTfft [qdi«hlHltH Sft^Hd 4did.

?. ©ilKsqi :-
 41 RR'MHId TT^ftjHR4RT 314 31^d FTI, -

(4?) “Slf^R’iiq” *-$u|^ 5ft ■Hi^isil T1T4H fd^Kioqci^ (f^T^f) srf^lR^H, ?ooX.

(TH ? o ox 4T 3TfeRqn tf>*{i«b ^X)
 (X) “tigiqcb yrrww” 4H^ft ftwrr 3rrf^r Tnftto ftrsFi 4 tf^ttw 4T4T

THl^T^ftft. 
 (H) “H?s4 ehldehld stf^qnid” T^*J|'j| 3fti|Rqn|dld 

 
4>?1<?1 g^ehldehlfi srfiranft’.

(4) ‘Tjfacft” 4T4T 374 2ft «li<MI<MI TTT4H fedKlc43t4T 4Hft 3^4^441^41 4T4T
 

3F4ft 4’cftd cbV^ld 3n^ft o^T^TWH Tlfftcft.
 

C5) ‘TT^R >11fycnid” 4F4T 374 WT 4)14^3rf£f45Tft. 
 

(4) “Mc;41”4r4T374 Ry i41dl41
(s?) “^IITH” ^KI^^TRH.
(4) Tlft?ft” 4F4T 374 2ft TTlf^HT 4T4H 'f4^4Td^I4T4T, ftl^f (Tl4 T4Pft 44f4T- 

 
4HTTTFT^^wil Tl4TINR^T dlddi) WWT, 3o4T RR’MHi-©qi nRRl^d. -4^ 

4^4444444414 SJI^oft 4)44 ift fd45 Tlftrft 344 34^.
 {^{) “Id5(3KI<*43*41 &3I T(T4H” 4T4T 314.31f4RdHI'cqi cbdH 13 3P4ft Mcfld 4P44T4

srnftrft (3^3Ki<*i3t-4T, 344 34^.
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X. ft Pi -qn 3 Mcf|c|< =h<u'4ld Pi £1141 <31-oil I cR^T
 

WHT^ ^cbl^aJl .Wrqi 3711w Plc^l qi-oqi 37pH 3^T.

sT^r^r,
^ijendl fq^q'Woqqt-^TT, l^f

4. MPPl^fk chMIctfft:-
, PiPiq^ 3 TT^'W^rdi Mqiq< hihPiS^hisliI Pqq-dl <^qid 31 i^crqi ^^RRTT^t

  
cqi-cdl Piqqx{l-uq|.’Mqiq< ^5R $il^|-©qi fen^PTOH’ MPfqi^FT^fpT chlcriN^ft 3T^T.

^IWlSJT ^T tiPicD-ciil chHitf qq(44d qitoPidi ql\4)SJT cfcitf

(ciicota qiicriiq^ter??) Piftd W<rD ^sjfT ^cxfH bH ■’jf^ra^ur (^r ?r)
3iPiq|4 <jp><rl 3nf^T Rft^ajT 4kulHldl< 31|c|^4>

 O C\

ir^toT. ?r$rrPt, Rfc^tajiT ^i<riiq41d (qi<ota wwte) Piftd Rttan <joMr 
‘nftiw Rof H 4>^q l<l fer KT chltfiq^ft tiHl^M^Kcbkcqi cqi4) ^T IdHISd

Os ©X

62J]
3. 3T^TR<iiqO'd Piq<t4l-

 aft¥i4®u®ii qi'°ql ili-qi4, TC-^T^ttftroft M<ol?i54)i qiPic-m^
7 X3 O

R^T RFlf^ ^TcTT ^f?T.
 (=K) . PlSJl4U 31J4H' 3ii41n (p4£Jl41d 3Trfp H6lPi£ll<riq ^TPR^ft^T Phiflch 3JTpT

, , 41 applet) q^-qiO 3^ f4raiuii41<ri I^hh iww d<d4l)
 

PjRdH, ^O,^Z WT^t 4ai)4o£| 4>Rrq 1 d<.d4Pi<n< 41^iPi«t> ©qiq<ilPjch 
 • ’ ^3 S3 >o

3i^dl yPPT cb<ull-^ZTT SUf^T cqiH^ R^R 41^(41 qqlHqRl EnRR ^RRT-^IT
 S3

oqq-tihsqi Pifsd PidiMI-cqi SJTErit HhPi^hR 4^ftRnf^T. ft^T 
 

(^) HSlPltlltfilld -HSiqch y |feqNch 4-5UH faiRM RR Piq4)d ^W-^T 
 

oqqxD-oqi ^iddi sjPh quidcdi 3TRmiq< h41"i4R 4xrft Rn^r.
   - W, h4|"idl&4 PiqqJl ^qichPdl 4W <$4qqi< dMtf®*! R^toT ?R <Hpd4)-oq| HI-qcR 

«<-4 R^ dlHpi&m&ll RW^fcT.

hV
x

RRSTTRI^ft 4a5l4ctJ) PiRd WrRI 3^t'R7T?ff SlPiPiqH STTpT ci||^l<4 cfWfd
   

Irrr qi-uqi d<d4l, rttrrfR^fq- anfur stt^t sjtPt -h^hisiPrrprrt stt^ w
    

PiPirh, %, PiPirh 3 WtRRR W^qi tPP*ii w^fd WT3RFft^T.
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1. (7) These regulations may be called the Principal of the Shree Saibaba 

Senior College, (Group-A) in the Education Department (Recruitment) 

Regulations, 2025.

(2) They shall come into' force on the date of their sanction by the State 

Government.

. Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the, Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Principal of the Shree Saibaba Senior College, (Group-A) in 

the Education Department of Shree Sai Baba Sansthan Trust under the said 

Act, as follows:- - . . .

REGULATIONS

I£

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the.................... 2025.
Outward No.3386 
Oate-05/02/2026

ft gv\ V-45 \ y
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2. In these regulations, unless the context requires otherwise, -

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 
(Mah. XIV of 2004);

/■ . . ' ■

(/>) “Assistant Professor” includes the Librarian and the Director of 
Physical Education and Sports;

c (c) “Chief Executive Officer” means the Chief Executive Officer 
. appointed by the Government under section 13 of the Act;

(d) “Committee” means the Management Committee of the Shree Sai 
Baba Sansthan Trust formed under section 5 of the Act;

(e) “Competent Authority” means the Chief Executive Officer;

(/) “Degree” means a Bachelor’s degree of a recognised university;

(g) “Government” means the Government of Maharashtra; .

(h) “Selection Committee” means the Employee’s Selection Committee

■ referred to in the Schedule to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(Recruitment and Classification of Services) Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 
(Shirdi) established under section 3 of the Act.

3. Appointment to the post of the Principal of the Shree Saibaba Senior 

College, (Group-A) in the Trust, shall be made,-

(i) by nomination of a suitable person on the basis of prescribed 

examination, from amongst the persons possessing the Educational 

Qualifications and professional qualifications in the University Grants 

Commission (Minimum Qualifications for Appointment of Teachers and 

Other Academic Staff in Universities and Colleges and other Measures for the 

Maintenance of Standards in Higher Education) Regulations, 2018, for the 

time being in force and the age criteria shall be as such as laid down in those 
regulations; or

A
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6. Other service conditions to apply.-• >

The other terms and conditions, specified by the Trust from time to 
-

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the post mentioned under regulation 3.

Chairman, Ad-hoc Committee, 
Shree Sai Baba Sansthan Trust (Shirdi).
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(ii) by promotion on the basis of Seniority-cum- Merit from amongst 

the of the Assistant Professor working for not less than five years in regular 

service in the said College:

Provided that, if the suitable candidate for appointment by promotion is 

not available, the appointment may be made by nomination in relaxation the 

norms for that appointment year with the approval of the appointing authority.

4. Confirmation of appointment.- The appointment to the post mentioned in 

Regulation 3 shall be subject to the sanction of the University and the rules 

and orders and directions issued by the State Government.

5. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated.


